
Can you support in this Sr. Compensation Analyst opportunity? 

 

The Opportunity 

You will be responsible for assisting in the development, implementation, and/or administration of base 

pay, sales and other variable compensation programs to attract, motivate, and retain a talented, 

diverse, and committed workforce. You will research, draft and/or prepare recommendations to modify 

compensation policies and variable pay plan designs in accordance with the company’s reward strategy.  

The role requires analysis and evaluate job classifications, lead salary administration programs, submit 

and analyze compensation surveys, and prepare compensation models, proposals and budgets.  You will 

lead and/or participate in designing salary structures and make recommendations for modifications to 

ensure market competitiveness.  You will prepare and deliver guidance for all levels of management 

regarding compensation matters.   

 
 
About Vallen 

Vallen is an industry leader in delivering flexible supply chain solutions and services along with a 

comprehensive range of maintenance, repair, operating, production, safety and electrical products to 

meet the growing supply needs of customers in facilities across North America and around the world. 

Vallen is headquartered in Belmont, NC and is a subsidiary of Sonepar USA, part of the global Sonepar 

family. 

 

Working at Vallen 

At Vallen, we are committed to the success of our customers and our co-workers and do what it takes to 

get the job done right. We work diligently to improve and drive results that create value. We’re hands-

on, responsive and team-oriented. We apply our insights, experience and relationships to find the best 

solution to every challenge. We hold ourselves to be personally accountable to do what we say we will 

do. 

 

Qualifications & Benefits 

 

 Bachelor’s degree in a related field (e.g. Human Resources, Business, Finance, etc.) coupled with 
CCP and CSCP preferred along with 7 years applicable experience 

 Demonstrated ability to uphold confidentiality and work with sensitive job and pay-related data. 

 Experience with sales plan concepts, design, and administration. 

 Experience with financial reporting and analysis. 

 Advanced-level MS-Excel skills, including but not limited to the ability to create macros, write 
nested and complex formulas, charting/graphing, etc. 

 Strong analytical and logical thinking competencies 

 Proficiency with MS-Word, PowerPoint, and Access. 

 Self-starter with the ability to work independently with little supervision. 

 Strong attention to detail and accuracy. 

 Demonstrated project leadership skills. 

 Demonstrated strong planning, organizational and execution skills. 



 Excellent customer service. 
 

 

401K Plan, Health Insurance (medical, dental, and vision), Paid Vacation, Paid Sick, Paid Personal, Paid 
Holidays, Flexible Spending Accounts (Health and Dependent Care), Employee Assistance Program, 
Tuition Reimbursement, Employee Discounts and a definitive career path. 
 

EOE M/F/Disability/Veteran 


